
VACANCIES - Teaching / Non-Teaching positions

South Asian University (SA(I) is an international
teaching & research, jointly established and funded
is looking for one outstanding, highly qualified and
non-teachine staff.

University focused on postgraduate
by the eight SAARC countries. SAU
experienced faculty member and fwo

To apply for a faculty position, appiicants should be outstanding scholars whose research
and teaching interests will expand or complement the existing academic programs of the
Universin'..

To 4fy frr e mademic position, applicants should be experienced professionals intb nryh {€a of specialization.

cirizens of the eight SAARC Member States are especially encouraged to apply for these
positions. Selected candidates fiom countries other than India wltt Ue sponsored for a
*'ork visa in India. lnterested candidates may apply in the prescribed form.

1. Applications are invited against the following positions:

a. Professor (Economics) - one position - us$ 30,000 to 45,000 per annum

b. Registrar - Grade I A: USS 30,000 to 45,000 per annurn. preferred Maximum
Age: 54 years as on 3G04-2021.

c Director (Admissions & Examinations) - Grade I B: US$ 27,000 to 40,000 per
annunt. Prefened Maximum Age: 54 years as on 30_04_2021 .



zlnlbrmrio m the.academic prosrams'-ctltlt,Jil,tJrr,tt" tj"#:|3:::il?til:- ;f;f.; oo seir respectiveveb pages on tn

* n* a*tOStBtCt of the Universtry'

3. Eligibility - Professor @conomics)

a A Professor should be an eminent scholar with evidence of outstanding

- ;;i;;Jtp and intemational recognition'

b.Essential Qualifications: lh:.D' -^^degree 
froL a 

- 'recognized

Universiry*;.lns,,*,i"", ^ra"ntas.ter's 
Degree ii"r'.r"uunt subject area rvith at least

60%marks"'"0;;'l;;;s-"0'^tr"1y;:l;;*" nmn:lP*'fi ";"i
l*:lr;u:iillrffi ;1"-'Hf ffi;;r-"12)'Ers(4chdins
the period tnt* iJEtat"t* te rescach acgreel

c. N otes : (i) Post-Ph'D' eryTce --"' r,ry"ff:#i5ffi'EH' 
oUtu'n"O *nile pursuing Ph'D' or 

"P--"t lffT#;t*"t*f ^position 
with

::$:ml,',1",'ll+'idiri:fr *#','lt)fu1n::rlachinga"he
undergraduate levei will not be consldereo

d. Desirable Qualifications:

i' High quality research publications in journals of repute'

ii' Experience in guiding doctoral tesearch and a productive research group'

iii. For laboratory based.reselch.l;;rences' Foven l^b^rlity 
to get research

funding tioio'Nutionut / lnternational granting agencles'

e other Provisions: Research Tq "lTlls.ni:J:";fi ::l'ffi iH''tt"l':i;
candidate is reaistered for obtaining tiii;,."".ii* ,"'V'pftif / M Tech degree

;**"r:;*i;: ,J:ffiT'J"*sry;;;;;; "' 
a regurar racu*v bsrw

enrolling for PhD degree' half ofthe ptt#;;;;h teaching experience will be

consideied as a relevant expenence'

4. EligibilitY - Registrar

a' Minimum Educational Qualifications and Experiett:: Y^t":t" 
degree with

at least 5570 marks or equivalent ;;;' O1* ut i:?tt 15 years related

professional' ;;;;;ittt" * p'9*'"'Ji"iy 
'tttpotttiule' Positions ln a

Universityilargeacademici"'titt.'tionintfulingulleast8yearsasDeputy



Registrar or above. Successful candidate must have thorough knowledge ofand
experience with policies, regulations and academic siandards; u'uihty to
understand rules and regulations and apply them in varying circumstances;
ability to manage web applications, complex administrative databases and
technology-based management information systems; experience wrth
management of an office and evaluation of employees; strong iuterpersonal
skills; exceptional writing and speaking skills; strong ethical convictions and a
commitment to quality service; and the ability to competently interact rvith a
culturally and ethnically diverse population ofstudents, faculty, and staff.

b' Responsibilities: The Registrar will head the administrative team in the
University and will be responsible 1br providing efficient, effective and
expedient services needed on day-to-day basis for smooth runnins of the
University. The Registrar will oversee the daily intemal administratio-n of the
university, the management of all major activities, campus development works,
the procurement of goods and services, the security andupkeep of all buildings,
properly and assets, the maintenance of administrative databases, and the
supervision of all staff and student workers. He/she ensure the accuracy,
integrity, consistency, objectivity, security and longevity of university records.
In addition, when required, he/she will produce position pup.r. urrd repons
based upon information, data and records available wittri' or outside the
Llnir-ersiq'. and perform other related duties anc special projects as assigaed or
directed.

5. Eligibility - Director (Admissions & Examinations)

a. Minimum Educational eualifications and Experience: Master,s Degree with
at least 55% marks or equivalent grades, plus at least 15 yeari related
professional experience, of which 8 years as Deputy Registrar or in
progressively responsible positions in a university llarge acadeic institution.
Successful candidate must have thorough knowledge if Admissions, transfer
credit requirements, degree verification, pre-conduct and post_conduct
examinations and graduation procedures and processes, transcripts. academic
record-keeping, and the abilify to use initiative, estabrish prioriiies and meet
multiple deadlines. He/she must have shong interpersonal si<ills and the ability
to commnnicate effectively; exccptional writing and speaking skills; experienceof uslng necessary computationar tools, databas.i, *.i appricatiins and
technology based student information systems incl'ding good knowledge of
examination softw'are and result automation, strong ethical convictions ind a
commirment to quality service; and the ability to competently interact with a
culturally and ethnically diverse population oi students, faculiy and staff, phD
would be desirable.



b. Desirable: Familiarity with establishment matters, particularly those.relating to

;^.rlr. staff and student affairs. Qualifications and experience in modern

,o*u-a...ot methods. PhD and/or adequate experience in the pre-conduct and

po.t_i-onduct of University examinationi or other comparable examinations and

alsoinsemestersystem,andabilitytotakeorganizationalchargeofmeetingsof
the UniversitY.

Responsibilities: The Director of Admissions & Examinations will be

,..pi"riur" for the whole range of activities associated r,vith Admissions and

exarninations in the universiqr These inc lude the recruitment and Admissions

of srudents. the ccordination of unilersitl'-$'ide eraminations and the

grucrutiolr oi sr.r,lenrs. The Director and. hl-r her :eam ri-lll prt-'r'ide efr-lc:elL

If;-".ol - and expedent ieiTtllr-ies to queri- rrom snrden:s' si:f ri er:na'
.-rrganizarions: tollo* lrp sitb. relerat pcties in rebrion rc p-o+a-d-e s:'r^'iea:

en+lnes- esaminations; and grafuadm 6 requiree nairtan Elrrine ra-orb:

uOiliolr,". the printine it purati"o- recor&keping ard otjt-f- of

examinarion papers: and ;rganize public er errts such as open da1's. prtrri-t'rrir-rc"al

.*fo, unO coni o."tior, ...*"*o"i"s' In addition' he she s-ill produce rs€arr-'h

dal, analyses and reports as needed and perform other related duties and

special projects as assigned or directed'

NoTE:Thosewhohaveappliedforthepostearlieradvertisedvide
Advertisement No. 01/2018 dafed 15-11-2018 need not to apply again' Their

applicationwillbeconsideredforthesaidpositionprovidedtheymeetthe
.iiginiutv criteria. However, they can send an updated resume if there are

an] cnanges in their CV. They are not required to pay any fee'

6. Selection Process: AII applications will be screened by a Screening committee that

will shortlist candidates. 
'Short-listed 

candidates will be invited for an interview'

Ability to teach and communicate effectively with studcnts will fonn an impofiant

component of the assessment of a candidate fbr a faculty position candidates from

outside India who are unable to attend the interview may be inteFriewed through

Skvpe.

Salary,Benefitsandlncenti';es:Salarl'packagebeingcfterecbi'5ALlsnlgni)'
u,ou.iiu", compared to what teaching & non-teaching staffs are offered in central or

State Universiiies in India. Selected candidates who meet the minimum essential

criteria of qualifications and experience will be offered a basic salary in the

beginning ofthe pay range. Highei sta'ting basic salary 
'ray 

be offered to candidates

wilh signitlcantly greater exp6rience than the minimum required for the position'

h,.i n o cffered b;, SAU iS highll'

idelines.Salary fixation sha1l be as per the gul



8. Allowances: In addition to tlie basic salary the other components like Deamess
Allowance (DA), House Rent Allowance (HRA) and contribution to pension fund
will be added to salary as admissible from time to time to other empioyees of the
university. In addition, a faculty member is eligible for RRG and start-up funds as is
admissible from time to time.

9. Annual increment: A 3% annual increment in basic salary will be provided.

10. Privileges and Immunities: The privileges and immunities shall be regulated as per
SAU Act, 2008 and Headquarter Agreement and after issuance of MEA-ID carcl
only.

11. Health coverage: The University offers health beneflt schemes as per SAU Rules/
Regulations.

12. Relocation allowance: Newly appointed faculty members and non-teaching
employees belonging in Grades I to III are entitled to a relocation allowance fbr
travel to Delhi along wilh their family members, and for covering the cost of
transporting household goods and h-rggage as per SAU Regulations. The allowance
(upper limit of one month's basio salary) rvill be payable upon submission of receipts
of acrual expenses on travel and transportation of household goods.

- -: Cootract:

a For Professor (Economics), the initial recruitment at entry level will be on a
contracr appointment for five years. At the end of the contract period, a
favourable assessment of perfomance as prescribed will result in extension /
regularization of services of the employee in accordance with the byelaws of tbe
University.

b. The position of the Registrar will be filled up for a specified tenn as applicable
under relevant Rules and Regulation of SAU.

c. The tenure of Director (A&E) will be initially for 5 ycars and extendable for a
maximum of another 5 years.

14. Duties and Responsibilities

a- In all mafiers. emplo'ees ri ill follo*. the Uni'ersity Rules, Regulations and
Br.e-la*-s iaid do*n br. the Executive council and Goveming eoira from time
ro rine -

b. The -{cedemic Calendar rbllou-ed by the University is:



Monsoon
Semester

July 26 to

December i0

Winter
Semester

January 1l to MaY

25

Summer
Vacation

May 26 to JulY 25

ll to
l0

SAU follo*s a 4{Fhorr g'ut wet wirh hlid4ts o Sadrys ad bl}r5r ad
;; "e.t 

notified mfiO"y"' An averags of $ leasr l0 q€dits of eding
contact hours per semeste; is a minimwn essential etigfility cmditirn. fs
f*ut y pro*otion. Tutorial / laboratory hours may be extra-Teachers

"r. 
.*pJ".a to regularly update the toli"."lt ofthe courses they teach in view

of the new knowledge ttiuit..orl,.. available from time to time in their areas of

teaching and research. ln addition, they will evaluate the performance of

studenti and conduct / guide their research work

c. A faculty member is exPected to:

i. Apply for and obtain external funding to enable development of

independentresearchaswellastodeveloplinkswithotherdepartments
across the University and elsewhere

ii. Have the ability to teach effectively

sraduate ievel, not exclusively in the

iectures. lab sessions and tutorials'

over a range of toPics at the Post-

area of, his/her research expertise. in

iii.supervisetheresearchofsfudentsregisteredforaN4aster'sorM.PhiL./PhD
program.

iv. Contribute to various institution-building tasks implicit in the growth of

i,qa. For example, faculty colleagues may be called upon to share some

administratlve responsibilities inc-iuding working on various University

committees, and expert groups, participating / overseeing extra-curricular

activities of students o, o'tn.i duiies assign.d by the university authorities



fi'on.r time to time. Faculty members may also be required to devote parl of'
the vacation period for work related to Admissions and evaruation.

15. visa: SAU will sponsor selected candidates, who are not citizens of India, tbr special
SAU Visa from the Govemment of India.

16' Leave: SAU has provision for duty leave, casual leave, eamed leave. medical leave
etc. as per the University's Rules, Regulations and Byelaws.

17. Instructions:

a. Please read the instructions and general conditions before preparing and
submitting the application form.

b. The application form is a MS word clocument that may be frlled on oompurer
and printed out for signing and submission.

c.ABpi-calton Fee: A fee of US$ 20 or Indian Rs.1300/- fbr each application can
bc paid via online paymenj-portat availatte on by using crcclit/debit
card or net banking, oR via a bank draft for US$ zo orlNn 130'0/- drawn in
favour of "South Asian University", New Derhi. The applicant must write
his her name and post applied for. on thc rcverse side of the 

-bank 
draft.

d. In career history, please fill only those positions that were held for at least 6
months.

e. on the Publications page, please include those, and onry those, research
publications that were peer-reviewecl. please do not include abstracts, and
articles submitted .or under preparation. Magazine and newspaper articles
should not be included.

f under "honors, awards and distinctions", please incrude only significantnatio'al and international recognitions. These would include Elected
Fellowships of prestigious professional Academies, competitive schorarships,
medals, orations, invited memberships to prestigious bodies, and consurtancies.
Please do not include paid memberships of professio'ar boclies and
memberships of inte'al bodies of the institutio' wher-e yo' are working or are
ernployed.

q. Please note thar the candidates who are currentiy emproyed wilr have to submita no-obje.-tion certificate from their curent employer. This no-objection
;enit'icate ma' be submined along rvith the application form itself or at the
laresr- presented ar the time of intervierv. However, it is not needed in case the



applicant is currently employed in a

certifrcate is to ensure that selected

current positions without undue delay.

private institution / organization.
candidates will be relieved from

This
their

h. Candidates, who wish to apply for more than one position, should fill up and

send a separate application form for each position'

1 8. General Conditions:

a. The apptications received in response to this advertisement will be

,"plinired and onll' shorttisted candidates rvill be called for selection

process. lr{erely fulfiUing the requiremena laid do*'n in the adr.ertisement sill
not automaticaffy entide my candidae t9 be called for firtber participating in

tbe selet*ioPocess

b. lio cornrpedercc rI bc cffi frrrr ery i:lff d ndc*d
caodidarc. In alt nretters regdiry aigfufity' fu #inpoccss' ft segss r
which the scrutiny of eligfuility is o be rndenaken, docrrrsrls to be poeccd
for the selection process, asses$nent, pracrroing ninimum quatrying tud{ds
in the selection process, number of vacancies, cornmunication of results, etc.,

the University's decision shall be final and binding on the candidates and no

correspoudence or personal enquiries shall be entertained in this regard.

c. The University reserves the right to:

i. fix criteria for screening the applications so as to reduce the number of
candidates to be called for interview;

ii. consider candidates who may not have applied formally for a position;

iii. offer the post at a level lower than that adverlised, depending upon the

qualif,rcations, experience and performance of the candidates;

iv. draw reserve panel(s) against the possible vacancies in the future;

v. modifu / amend r' reverse I relax i cancel any or ail 'rl'e provisions of '.he

recruiiment process at its discretion, even after publication of this

advertisement, without assigning any reason thereof;

vi. not to fill up any or all the advertised posts;

vii. disqualifu any candidate who indulges in canvassing ofany kind;



-l
modii/ i withdraw / cancel any communication made to the candidate' in

case of any inadvertent mistake in the process of selection which may be

;;;;.;;d ;;f stage before or after the issue of letter of apporntment'

19. Submission of APPlication:

a. Applications, along with all the requisite documents as mentioned in the

application torm m'rrst be submitted by post / courier to the following address:

Acting prurio.,,i,'!ooi; A,; University' Akbar Bhawan' Chanakyapuri'

New Delhi- 110021' India'

b. Incomplete applications will not be entertained

c. The last date for receiving the applications is 30-04-2021 (Friday)'

Disclaimer:Incaseofanyinadvertenterror/omissioninthedetailsproildedabove,
,n"-i"i"irt iry's Rul es iRegula t i ons /By elaws wi I I prev ai l'

t APTLICATION FORMS Online Payment

Teaching Positions
Non-Teaching
Positions

.a

i


